Desperate to quit: A narrative analysis of burnout and recovery in high performance 1 sports coaching. 2
characterised by emotional and physical exhaustion (feelings of being emotionally depleted 23 by work), depersonalisation (a cynical attitude towards or withdrawal from personal 24 relationships at work), and reduced personal accomplishment (perceived lack of competence 25 and low self-esteem). 26
It is generally accepted that burnout is a result of chronic exposure to stress (e.g., 27
Smith, 1986). However, as Raedeke (1997) suggested, prolonged experience of stress will not 28 result in burnout in all cases. As such, Raedeke, Granzyk and Warren (2000) highlighted 29 commitment as a further factor influencing the incidence of burnout. Specifically, Raedeke et 30 al. suggested that coaches might remain involved in sport either because they want to 31 (Smith, 1986 ), yet the majority of coaching burnout studies have focused on participants who 48 are still active coaches. Thus, the complete experiences of withdrawal from coaching and the 49 need for adequate recovery has received far less attention. Lundkvist, Gustafsson, Hjälm, and 50
Hassmén (2012) carried out one of the few studies to explore the processes of burnout and 51 withdrawal from sports coaching. Based on interviews with eight elite coaches, Lundkvist et 52 al. suggested that coaches might burn out due to the performance culture in elite sport, or 53 overall life situations, and that the processes of recovery and the strategies needed might be 54 different in each case. Unfortunately, the recovery processes were not discussed in great 55 detail. Further research is needed in this area to advance knowledge and to enable 56 practitioners to offer effective professional support to coaches experiencing and recovering 57 from burnout. 58
Coach burnout has been extensively described, but not necessarily understood. While 59 providing valuable insight into burnout in coaching populations, the approach taken in the 60 majority of the burnout research to date has failed to capture the "enduring experience" of 61 burnout, as lived by the coaches themselves. The use of narrative analysis has gained some 62 momentum in sport psychology, but it is still a relatively rare approach in this field (Smith & 63 coaching role in the autumn as the competitive season had just finished, describing the "many 159 external pressures" and the role of the Olympic Committee being very much results-focused. 160
Because Sven was also given financial and decision-making responsibility "to plan the whole 161 season," he felt further pressure to bring success. He placed a lot of the pressure to do well on 162 himself, feeling the need to live up to his ideal perception of what a coach should be: 163 "There were more expectations on myself, high standards to live up to 164 something, some ideal image that does not really exist but that you fantasized 165 about… you should be able to handle everything in a proper professional 166 manner. I think my own image of myself that I can be a certain way, is not 167 really true. To be strong, not to be vulnerable, able to handle any situation." 168 Sven, related this pressure and the expectation to perform to the high performance 169 environment in which he was now working: 170 "I think it got too serious for me. For many at that level, the sport is their life. 171
There is almost never an end to it… I think that maybe when you are a junior 172 coach and step up to the senior level, you get overwhelmed and think now I 173 have to do so damn much more… new team members and new conditions, yet 174 you have your own way of being. I didn't manage it. I was lost and I never 175 found my way back." 176 Henrik also experienced a great deal of stress, again, immediately upon taking on his 177 coaching job in February. This was around the mid-point of the competitive season, a full 178 year before he withdrew from the coaching role. He described "wanting to do well," but 179 explained that the pressure and expectation he felt was largely from external, as opposed to 180 internal, sources. These high expectations were coupled with a string of poor performances 181 start of the season" and Henrik described it as "a pretty rough time" during which the team 183 experienced several injuries, leaving the squad depleted. Henrik mentioned that they had 184 "barely begun the season" when the history of success at the club began to weigh heavily 185 upon him: 186 "We were fourth in the middle of the season, which any other team would be 187 In the autumn, there weren't as many demands on his time, "but then it starts sometime in 207 early January, February. Planning, travel, transportation. It's like the whole summer just 208 grows with activities and it's just gone." 209
The multiple roles that Sven had to take on were only part of the situation that he felt 210 led to his experience of burnout. His job roles began to significantly overlap and interfere 211 with his home life, and those conflicting demands, as well as the time away from home and 212 relentless travel, were sources of constant strain. Sven described himself as "a family man 213 with three children and committed to family expectations," but explained that he "began to 214 lose balance in life," that the "demands grew on all sides," and that he "gradually began to 215 feel that it's not quite right." 216 "…it was training camps, it was going abroad a lot and this may sound rather 217 glamorous, in Florida for a month and in California, and Spain… But behind 218 all this, there was a bit of insecurity. It came later, but being forced to leave 219 the family when you feel that there is a poor work-life balance and there is 220 really no harmony… Deep down I wanted to work a lot more with the athletes, 221 ensuring their needs, but I was so fragmented and torn apart and it felt like I 222 made a good job of neither." job as an assistant sports director so I really had a choice, and I felt now like I 274 wasn't spending enough time coaching, or at home, or anywhere. Why would 275
I do this?" 276
Media scrutiny. Only Henrik reported the media scrutiny as a factor that was present 277 in the build up to his burnout experience. Because the team had been used to success, their 278 14 poor start in the season drew negative media coverage, but Henrik suggested that it was not 279 any worse than normal. The real issue was that the accumulation of demands made him more 280 sensitive to the negative news coverage: 281 "We are used to living under that stressor. Everything is like a soap opera, 282 which has stressed me maybe these last four or five years. I've never liked 283 how the media attention moved away from the sport to focus more on other 284 things unrelated to the game itself… And it has stressed me a lot, particularly 285 all the fucking stupid questions coming, and all negative articles, given that 286 they have been accustomed to success. So all of a sudden it becomes like a 287 negative spiral. It's definitely a stress factor in this job there is no doubt about 288
it." 289
Interviewer: "But there was nothing that was worse than usual?" 290 "What was worse than usual was that I was more sensitive during this period, 291 especially since we didn't play well, so all of these negative things were 292 written, and then you get more negativity and more stupid questions, which of 293 course becomes a vicious stress spiral." 294 Summary. Both coaches discussed the pressure and expectation that they felt from 295 the moment they took on their respective coaching roles, from internal and external sources. 296
This pressure and expectation was, in both cases, coupled with role overload and difficulties 297 maintaining an acceptable work-life balance. Both Sven and Henrik felt that they could not 298 ask for help or admit that they were struggling as this would be sign of vulnerability. Only 299
Henrik talked about media scrutiny as a contributing stressor. However, he described his 300 appraisal and responses to the stressor as the more salient issue. 301 that characterised his burnout experience, and this exhausted state, in turn, had an impact on 304 his ability to make decisions at work: 305 "I'd get to the race centre and have no energy. You have no power to take 306 simple decisions. When I'm in a good mood, or in balance, I feel it's 'just do 307 this'… but understand, when you are feeling down, it's difficult to take simple 308
decisions." 309
Exhaustion wasn't the only physical experience that Sven discussed during the 310 interview. Indeed, the stressful environment impacted upon his physical wellbeing in a 311 variety of ways including getting "less sleep during certain periods," issues with his appetite, 312 "palpitations, during some periods when [he] was in those environments," and an ever present 313 muscle tension, "more than [he] normally experienced." 314 Within this theme, Henrik also discussed the physical exhaustion that characterised 315 his experience of burnout. Again, for Henrik, this seemed to occur early in the season: 316 "Dwelling on it took a hell of a lot of energy. The fact is that I knew what was 317 needed, but I didn't feel that I could mobilize that energy. I also knew that I 318 wasn't giving 100%... I felt completely exhausted when I went home every 319 day." 320 Furthermore, Henrik suggested that once problems with exhaustion and lack of sleep 321 became apparent, they only got worse: 322 "Once it had begun, it just got worse. If we had an early match, I lay down on 323 the couch until almost 9.30 am at home and I did not go [to work] until five to 324 the guys... it was not good, you know, everything got a little crazy. So I mean, 326 if we had the meeting at 11.00, I went down at 10.55. If we had a meeting at 327 9.00 then I went there 8.55. I couldn't sleep, so I had no energy." 328 This physical exhaustion had an impact on Henrik's work too, as he became "too tired 329
to argue" and explained that "you're not fresh enough to fight for your views… because your 330 strength, sparkle, and glow is limited. It's stressful." 331
The 'downward spiral' into depression. Both coaches discussed how their thoughts 332
were affected during this difficult period in their careers. Sven discussed the fear, anxiety, 333
and doubt that were all related to thoughts about quitting his role. He was "afraid of what will 334 happen if [he said] no again (authors comment: Sven resigned once a year before, but was 335 talked into continuing)," but there were also thoughts of wanting "to run away" or escape 336 from the situation. 337 "There were many negative thoughts. You look very blackly on yourself. Sven discussed becoming "quite lost" and described a downward spiral and "a 344 worthless feeling… I'm not good enough and I can't handle it." This negative thinking 345 seemed, in Sven's eyes, to develop into symptoms of depression: 346 was dark, black, hard. I couldn't get up. I'm lying here with the covers over 348 my head… and it may be hard to imagine… you are really low in your mood. 349
A period where it's completely like, hell, I can't manage anything, I'll stay 350 here in bed." 351 While, at times, Sven tried to convince himself that everything was okay, and told 352 himself that "it might not be so damn bad at all," he also did not feel mentally strong enough 353 to cope with his situation at work. Sven felt like he "had no good prospects in the place from 354 the beginning," and that he "was not strong enough to work with people in sport. I'm afraid of 355 conflicts… this was all the time." 356
Henrik developed patterns of negative thinking, very similar to those experienced by 357
Sven. Specifically, Henrik described "the feeling of not being good enough," and explained 358 that he was "not as able to go home and feel quite finished with the job." Furthermore, he was 359 already withdrawing from social interactions with colleagues at work, explaining that while 360 he and his colleagues always had "good interaction," he no longer felt like he had the time or 361 the opportunity and would often rush off: "I was not able to stay present as I wanted and I felt 362 bad about it." At this point, Henrik's reduced sense of personal accomplishment and 363 depressed mood were clear, and he was discussing the possibility of withdrawing from sport: 364 "When one is so down, so to speak, the days are long and heavy. I started 365 speaking about [withdrawal from sport] ... maybe it was already three or four 366 weeks before the Olympic break. Now we need to have a plan, we need to put 367 a plan into action! It was simply that I could not manage even a couple of 368 weeks until the Olympic break, six, seven games left… I felt a little bit like I 369 had nothing to contribute. I had already more or less hit the wall." 370 that their feelings extended and spilled over into their home lives. For example, Sven 373 described having "a worse relationship, me and my partner, then. When I got home, I found it 374 hard to cool down, and there were expectations, but I was not the Sven I usually am…" It was 375 also clear that his children were affected by, and, in turn, further contributed to, his 376 experience of burnout. Sven's daughter "became more closed off," but the impact on his 377 youngest son was noticed outside of the home: Specifically, he became "pretty irritable at home, even socially" and suggested that, 384 "…it didn't work too well in family life, which is stress itself, and then it's 385 reflected back on the job and… it becomes an treadmill, actually… you take 386 much of the irritation home. You have no patience with the children and 387
indirectly it impacts on your wife or partner. It becomes 'wrong' at home." 388 Summary. Both of our coaches identified the emotional and physical exhaustion that 389 characterised their experiences of coaching with burnout. Furthermore, Sven and Henrik both 390 discussed the sleep disturbances that they experienced, and the further negative influence that 391 had on their burnout experiences. Interestingly, both coaches used similar language when 392 describing the downward spiral into depression, characterised by a pattern of negative 393 thinking and thoughts of 'avoidance' from their respective situations. Finally, there were also 394
Withdrawing from Sport 397
The stories of the two coaches, having been similar to this point, now diverge. The 398 differences lie chiefly in the way that their withdrawal from sport was managed. After the 399 competitive season, a full year after taking on the role, Sven took the decision to speak to a 400 psychotherapist about the issues he was experiencing, and this decision turned out to 401 influence his withdrawal from coaching. discussions with the sporting director that we would make a few changes. We 421 thought that perhaps it was possible for me to try just a little bit longer, 422 because there was a three week Olympic break coming up after about six or 423 seven more matches. We discussed and agreed how it would be a good time 424 for change in coaching during the Olympic break. I tried for a few weeks, but 425 I could just not make it that much longer. I needed to quit right now." 426
Once the decision had been made though, Henrik began having discussions with the 427 people he worked closely with and then "it was a case of trying to work out a smooth exit for 428 me, to do as well as possible until then, since it was only three to four weeks left to the longer 429 break because of the upcoming Olympics." 430 "February. It all went pretty quickly. It was a game before the Olympic break, 431 it was three games a week or something at the time. So we played against 432
[team] home here, got beat up. That's when I stopped. And a lot of people 433 thought it was because we lost then, because we had lost the game before too. 434
But I had already decided, before the match, and then we'd already had an 435 internal meeting. The sports director knew about it. It felt like a freedom. I got 436 dressed and went home afterwards…" 437 Henrik described how the following days were quite "dramatic, with both the media 438 and the phone ringing and so on," but also described sticking to his decision. "I recorded a 439 message on my voicemail and mentioned briefly why… I knew why everyone was going to 440 He explained that it had "become a bit of circus," so he "let [the sports director] do that the 442 day after." He knew that there would be "some buzz later on," but that he had his version of 443 events. "The only contact I had with the players during that period was when I called the 444 team captain before the last game. I thought that at least he could convey certain things as I 445
wanted." Ultimately, Henrik felt that taking an active role in his withdrawal from coaching 446 was important for the following process of recovery from burnout: 447 "At the end we had one day where we planned all the events related to my exit. 448
In the club we always talk about strategies for different scenarios; media 449 strategies to deal with losses or wins. The different patterns have already been 450 figured out, so that there isn't too much spontaneity in responding to different 451 outcomes. I think it helped my recovery that since the ending was pretty 452 painless; I am actually pretty pleased with how we managed the ending. We 453 had our media manager in the club who could support this. He was also on 454 board, so to speak. He did read the text that would be sent out as a press 455 release and he was involved in the whole process, unlike if maybe someone 456 gets fired. But in this case, I felt that I got to be a part the process. And it was 457 probably really good for my recovery in some way." 458 Like Sven, there was a sense of relief for Henrik. "I felt it as a relief. I got dressed and 459 went home afterwards. And because I had been involved a little bit, it felt pretty good with 460 the mutual respect that still existed." However, there was also a sense of anxiety at this time. then I can go to bed and sleep it all away. When I got off here in February, it 500 was a pretty wonderful feeling, losing the weight on your shoulders, but it 501 wasn't automatic that I could start sleeping again. It took maybe about a 502 month or two before I started to think that I was sleeping well." 503 For him, getting away from the high performance environment was vital in his ability 504 to recover from burnout: 505 "If you're coaching an elite league team, hell, you can't breathe until May. It's 506 just constant, and you never feel that you're really free. It's 24 hours a day. 507
You take it with you everywhere, you can never be 100% free… 508
[sport], didn't read newspapers. I felt that I wanted to completely disappear 510 and didn't want to get involved. Uninterested! I wanted to get away!" 511
As with Sven, the support that Henrik received from his family during this period was 512 of vital importance. Interestingly, his children playing sport helped him to reconnect with 513 sport and through this he was also exposed to his previous work-place. Sven thought that 514 being exposed to the work-place through his children played an important role in the recovery 515 
Recommendations 525
Both coaches shared the experiences of burnout leading to complete withdrawal from 526 coaching. Having been through it, taken time away from sport, and considered themselves 527 recovered, both coaches also gave recommendations for other coaches who might experience 528 similarly stressful situations. Sven, for example, felt strongly that counselling support should 529 be available for coaches, but it is important that coaches themselves want to take this 530 opportunity to acknowledge the vulnerability and let someone in: 531 least someone who sits objectively on the side, someone I can go to and let go 533 of everything. Not someone who'll explain how to do this or that, more 534 'receive only' and someone who will ask questions and help coaches to find 535 their own strength. But it's also about wanting to do it yourself. I dared to let 536 someone in in the end." 537 Indeed, Sven felt that coaches should pay more attention to themselves, take a more 538 reflective stance, and work to develop their self-awareness. Specifically, he suggested that 539 "when you reach a head coach position including responsibility, you become quite lonely," 540
and, 541
"…if you should work with anything, you should probably work with yourself 542 first and foremost. It is the first step. What do I want? How do I look at 543 things? Be a little philosophical. Find your own model… understand yourself, 544 who you are, your strengths and vulnerabilities." 545 Sven also described the need to have a good social support network and explained that 546 an important factor in limiting the likelihood of burning out was having "support around so 547 you can reflect and get some distance and perspective… it's not life and death!" Finally, he 548 felt that that coaches should make far better use of the support networks that they do have, 549
and that "it is okay to say that I can't fix that" and ask for help when it is needed. 550
Henrik shared similar recommendations for coaches. Specifically, he felt that 551 mentoring and having someone for coaches to be able to talk to was essential for reducing the 552 likelihood of coaches burning out, preferably a coach from outside of the organisation or a 553 different sport: 554 your sport, a person to have that I could have talked with... and I think most 556 people in this high performance environment lack that. It's pretty lonely. I 557 think, as it was in my case, when it gets so serious, you probably don't want to 558 expose yourself fully, or chat among colleagues." 559 Both coaches reported uncertainty about taking on their coaching roles, and Henrik 560 reiterated this when discussing recommendations for avoiding burnout. He felt that coaches 561 need to be a little bit selfish, and that he was "too loyal" and "didn't listen to [his] heart, but 562 was more concerned about what others wanted… Only go in if you're 100% ready." For 563
Henrik, though, the need to maintain a work-life balance and avoid role overload was 564 arguably the most important factor in preventing burnout. As he described, "be selective, 565 prioritise work with the team. Don't try to do everything, instead prioritise what's important. 566
For example, prioritise the family when you're at home." 567
Discussion 568
The major purpose of this study was to explore the processes involved in coach 569 burnout, the consequences of living through burnout, and the experiences of recovering from 570 burnout after complete withdrawal. Employing a thematic narrative analysis, we focused on 571 the stories of two high performance coaches, Sven and Henrik, and their experiences of 572 burnout from onset to recovery. 573
The stories of Sven and Henrik lend strong support to more traditional stress-based 574 explanations of burnout (e.g., Smith, 1986) , and more recent explanations based on work- suggested that burnout in coaching might be a result of the performance culture in elite sport 581 or overall life situations, and described this as resulting in two separate recovery needs. 582
Importantly, the stress that our two coaches experienced did not emanate solely from 583 competitive and organisational sources; there were clear examples of work-home inference 584 when personal stressors, related to their overall life situations, seemed to contribute to their 585 burnout experiences. Sven, for example, highlighted conflict between home and family 586 demands, and Henrik discussed "other concerns" around "building houses and coaching a 587 team" at the same time. The links between role conflict and coaching stress have been 588 outlined in detail elsewhere (e.g., Kelley & Gill, 1993; Kelley 1994 ), but it seemed that the 589 conflicting demands of home and family life, rather than merely conflicting job demands, 590
were, key factors in Sven and Henrik's stress and eventual burnout. Altogether, these results 591 resonate with recent research that reported significant correlations between high levels of 592 work-home-inference and higher levels of burnout, and between being high in recovery and 593 lower levels of burnout (Bentzen et al., 2016) . 594
It is perhaps important to note here, that not only did the cumulative effects of 595 stressors contribute to Sven and Henrik's constant battle against stress, but also to the lack of 596 time and capacity to adequately recover. It is entirely plausible that Sven and Henrik both had 597 a negative recovery-stress balance (Kellman, et al., 2015) and that lack of recovery time, 598 rather than just levels of stress, might have made a significant contribution to their burnout. 599
Future longitudinal research is needed in this area, to explore relationships between coaches' 600 levels of burnout, recovery, and stress, perhaps spanning beyond a single season. From a 601 practical perspective, effective monitoring of coaches stress/recovery throughout the 602 explore this link within the coaching profession, suggesting that coaches high in maladaptive 631 perfectionism might experience more intense appraisals of stress. It hardly seems a great leap 632 to suggest that Sven and Henrik's thoughts might represent "recurrent and frequent cognitions 633 about attaining perfectionistic standards." Moreover, these perfectionistic tendencies, might 634 be related to their experiences of burnout, as the perceived discrepancy between ideal and 635 actual self is maintained, perhaps even widened, by coaches' stress experiences. Again, from 636 a practical standpoint, sport psychology consultants, sports organisations, and coaches 637 themselves, should be aware of and highlight especially difficult periods during a competitive 638 season (i.e., injuries, several poor results in a row), so that effective support can be put in 639 place Interestingly, Gould et al. (2002) found that perfectionism was associated with being an 640
Olympic champion. It may well be that the maladaptive perfectionism described here is 641 associated with burnout, while more adaptive forms of perfectionism might be associated 642 with more effective stress management skills. Future research might consider the role of 643 perfectionism in coaches' stress, burnout, and coping skills further. 644
Regarding Sven and Henrik's experiences of the burnout syndrome, their stories again 645 were extremely similar. Both highlighted symptoms of emotional exhaustion, physical 646 exhaustion, and sleep disturbance that have been previously discussed in the literature (cf., 647
Goodger, et al., 2007). However, of interest here is the fact that both coaches separately 648 described the gradual onset and "downward spiral" of symptoms that they experienced. Sven, 649 for example, described his lack of energy to make decisions, and less sleep "during certain 650
periods," while Henrik also suggested that "once it had begun, it just got worse." Both also 651 discussed symptoms they described as depression, but again highlighted the "downward 652 both coaches recognized these symptoms long before their eventual withdrawal from sport, 655 and that they got progressively worse, suggests the importance of early detection and 656 intervention. The challenge for the applied practitioner relates back to the 'Superman 657 problem', and coaches' reluctance to reveal signs of vulnerability and help-seeking. 658
Sven and Henrik's experiences seem to add to our understanding of the patterns of 659 antecedents and symptoms of burnout. However, the process of withdrawal from sport, and 660 coaches' attempts at recovery have been less well examined and, thus, poorly understood. Our 661 two coaches provided an insight into their withdrawal from sport and it is here that the two 662 stories began to differ. There are indications that withdrawal from sport might be more of a 663 gradual process, rather than the end result of experiencing burnout symptoms. Specifically, 664 withdrawal from personal relationships at work (depersonalisation) might be the first stage in 665 a more complete withdrawal. Henrik in particular described having less time and inclination 666 to meet with colleagues, and that at this stage he was already considering complete 667 withdrawal from sport. Our findings indicate that for coaches, having more involvement in 668 the process of withdrawal from sport might be beneficial in terms of their ability to recover 669 adequately. While Sven described his resignation as a "messy process" focused on getting out 670 of the high performance environment, Henrik, in contrast, used his last efforts to manage and 671 coordinate the withdrawal from his coaching role as smoothly as possible, and while 672 minimising the impact on the team. their coaches in detail, our findings provide insight into how coaches were able to recover 675 from their experiences of burnout. It should be noted, however, that it is extremely difficult to 676 pinpoint the time at which complete recovery from burnout occurs. One theme that was clear 677 31 in both stories was the need for time away from the high-performance environment. Both 678 coaches mentioned the relief that they felt in being able to step away from the stressors of 679 competition. However, negative emotions (e.g., shame due to the inability to cope) and lack 680 of sleep seemed to persist after withdrawal and the period of recovery. Recovery took a long 681 time in both cases. Sven took the whole autumn off and, even then, returned to a non sport-682 related job as he felt it would help him "find himself" as he used to be before burnout. Henrik 683 explained that it took about four weeks after withdrawing from sport until he began to sleep 684 well again. Social support as a coping strategy for coaches to effectively manage stress has 685 been well documented (e.g., Olusoga, Butt, Maynard, & Hays, 2010), but it also seems vital 686 that coaches are supported both during and long after any withdrawal process. It is also 687 important to note that withdrawal from sport (i.e., leaving the profession or taking time away) 688 might not necessarily be a viable option in cases where, for example, financial constraints 689 might preclude coaches from leaving a job. 690
Limitations of the Research. 691
Obviously this study is only concerned with the stories of two elite coaches. The goal 692 of this type of research precludes the ability, or indeed the need, to generalise findings to 693 other settings or populations. However, that is not to say that exploring the experiences of 694 burnout in a wider range of coaches might not help to shed light on whether or not findings 695 are transferrable to other settings. For example, while we hoped that our research resonated 696 with elite level coaches, it should be noted that our two coaches were both products of high-697 performance sport in Sweden, and that operating within this particular culture might well 698 have influenced the stories being told. Furthermore, female coaches' experiences of burnout 699 and recovery should be considered in future research. In practise, the major challenge lies in 700 identifying coaches who have completely withdrawn from their coaching profession that are 701 willing to participate in research. 702 cumulative effect of organizational, competitive, and personal stressors, a significant degree 705 of work-home interference, combined with a lack of coping and/or recovery options certainly 706 seems to be a precursor to Sven and Henrik's experiences of burnout. This is consistent with 707 previous work on stress and burnout in coaching. Importantly, extending previous research, 708 both coaches talked about supressing their vulnerability despite a perceived discrepancy 709 between current and unobtainable 'Superman-selves' and how this resulted in burnout. Their 710 experiences of burnout were consistent with existing descriptions, but their stories suggest 711 more of a gradual onset and downward spiral, meaning that early recognition and intervention 712 might be possible. This study has provided an insight into some of the important factors 713 characterizing successful recovery, yet the processes of withdrawal from sport and the 714 recovery that is inevitably required are in need of further investigation if we are to provide 715 adequate support for coaches who have burned out. 716 
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